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Effect of Strategic Agility in Enhancing Job Engagement
King Abdulla University Hospital (Case Study)
Abstract
The Strategic Agility concept is a modern notion; it is defined as ((the
ability of the Organization to cope with environmental changes and utilize
its knowledge and technological capabilities to invest the opportunities))
The Research Aims at :
e Exploring two important concepts used recently in the modern
organizations, (strategic agility & job engagement).
e Tracking the effect of strategic agility & job engagement on workers
in King Abdullah (The Founder) University Hospital.

The Research Community:

All managers at administrative levels of the hospital have been
selected. And a random sample consisted of 100 individuals were asked to
respond to the questionnaire, (83) of them have been recovered and were
valid for statistical analysis by ratio of 83%.
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The Research Finding:

The researcher traced appositive statistically significant effect of
strategic agility on cognitive and emotional engagement, meanwhile there
were no sign of statistically significant effect of strategic agility on physical
engagement.

Recommendation:

Based on the results mentioned above, the researcher recommends;
paying more attention and encouragement for the physical engagement
throughout directing physical and material energies of workers.

Key Words: Strategic Agility, Job Engagement, Cognitive Engagement,
Emotional Engagement, Physical Engagement.
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