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The Role of University Teaching Performance Assessment
in Enhancing Academic Competence and Efficiency

in The Private Universities in Jordan.

Abstract: The study aims to identify the role of university teaching

performance assessment in enhancing academic competence and efficiency

in the private Universities in Jordan. The study includes (783) teaching staff

from three Jordanian Private Universities (Zarqa University, Applied

Science University, and Amman ALAhliyya University). (313) members

(40%) have been randomly chosen as the study sample. To achieve the

purpose of the study, the researcher prepared a questionnaire that included

(68) points. The questionnaire was refereed to check its credibility and

tested by using (Gronpachs Alpha) to check its stability. The researcher

used the standard deviation and mean to answer the research question. He

also used the multiple linear regretion, (T) test, and ANOVA analysis to test

the research hypotheses.

The study concluded that:
1- The assessment of the faculty deans and teaching staff members of

the role of university teaching performance assessment in enhancing
academic competence and efficiency in the private Universities in
Jordan was high.
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2- There is an impact with statistical significance regarding the morale
in relation to three elements; syllabus, study course and classroom
behaviour on the academic efficiency and competence.

3- There are statistically significant differences on the level of morale
among the meanns of the individual responses of the study sample
regarding three elements and they are attributed to the job title
mainly for the faculty deans.

4- There are no statistical difference on the level of morale among the
means of the individual responses of the study sample regarding the
elements of the university performance assessment attributed to the
teaching staff sex, faculty specialization, academic rank and years of
experience.

The study concluded some recommendations and suggestions for further
study.

Key words: Performance assessment, University education, Academic
efficiency, Academic competence.
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